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1. Goal 1. Meta

The Regulation on Remuneration of Supervisory
Board Members Joint Stock Company "ING Bank
Ukraine" (hereinafter - the Regulation and the
Bank, respectively) is designed to organize an
effective ~ and  transparent  system  of
remuneration for the Bank's Supervisory Board
members, aimed at encouraging the Supervisory
Board members to work effectively and
efficiently for the interests of the Bank.

2. General provisions .

2.1. The Regulation is the Bank internal
document and developed in accordance with the
laws of Ukraine, Bank's Charter and other internal
documents and Regulation on remuneration
policy in bank, approved by the Resolution of the
NBU N°153 of 30.11.2020 (hereinafter - the
Resolution),.

2.2. The Regulation establishes the basic
principles of remuneration policy for the Bank's
Supervisory Board members during the
performance of their duties, the procedure for
establishing and determining the amount of their
rremuneration and compensation of expenses, as
well as requirements for the report on
remuneration for the Bank's Supervisory Board
members.

2.3. The amounts of remuneration and
compensation provided for hereby shall be taxed
in accordance with the Tax Code of Ukraine,
taking into account international agreements.

3. Remuneration components, determination
and payment to the Bank Supervisory Board
members

3.1. A civil law agreement, an employment
agreement or a contract (hereinafter - the
“Agreement”) may - be concluded with the
Supervisory Board member. Such an Agreement

MNonoxeHHAa npo BMHAropoay unewis Harnagosof
paau AkuioHepHoro ToBapucTsa «IHF BaHk YkpaiHa»
(noni «MonoxeHHs» | «BbaHk» BiANOBIAHO)
po3pobrieHe 3 MeTOK OpraHi3auii eGpekTUBHOI Ta
NpoO30poi CUCTEMM BUHAropoAM unewie Harnsposoi
paax baHky, cnpAMOBAHOT HO CTUMYNIOBAHHSA YNEHIB
Harnsgosoi paaw 0 pe3ynbTATUBHOI Ta ePeKTUBHOT
AiANLHOCTI B iHTepecax baHky.

2. 3araneHi NoNoXXeHHSA

2.1. TonoxeHHs € BHYTPILUHIM AOKYMEHTOM BaHky,
fAKe po3pobneHe BianoBiAHO Ao BUMOT
3akoHogaecTBA  Ykpainn, Cratyty baHky Ta
[MonoXeHHA Npo MOMITUKY BWMHAFOPOAM B 6AHKY,
3aTeepaxeHoro [locraHoBoio HBY N°153  sip
30.11.2020poky  (gani [ocTaHOBA), YWMHHOrO
30KOHOAABCTBA YKpaiHu.

2.2. TIoNoOXeHHA BCTAHOB/KOE OCHOBHI MPUHLMMNK
GOPMYBAHHA  MOMITUKM  BUHATOPOAM  UMEHiB
‘Harnagoeoi paau baHky B nepioa BUKOHAHHA HUMM
CBOIX OGOB'A3KIB, MOPAAOK BCTAHOBMIEHHA Td
BU3HAYEHHA PO3MIpY X BUHAropoaM Ta KomneHcau,ii
BUTPAT, BUMOrM A0 3BITY NPO BMHArOpoAyYy uneHis
Harnagnosoi paav baxky.

2.3. lNepepbaveri MonoxeHHAM CYMK BUHAropog i
KOMMeHCaLii  onoAaTKOBYWOTLCA  BiAMOBIAHO A0
Bumor  lloAaaTkoBOro  Kojekcy YkpaiHn, 3
YPAXYBAHHAM MDXHAPOAHMX JOrOBOPIB.

3. Cknaposi BUHArOPOAH, NOPAAOK BCTAHOB/IEHHSA
Ta BUNJIATH BUHAropoau uneHam Harnagoeoi
paau baHky

3.1. 3 uneHom Harnaposoi pagu Moxe YknagaTuch
LMBINbHO-NPABOBKI OTOBIP, TPYAOBHMI A0roBip abo
KOHTpakT (aani - «[lorosip»). Takuit [lorosip Big
iMeHi BaHKy MiANMCYETLCA NPeACTABHUKOM EAMHOIO

| Cropinxa:
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shall be signed on behalf of the Bank by a
representative of the sole Shareholder or by the
Chairman of the Bank Supervisory Board and the
Chairman of the Bank Management Board jointly
or by (an)other person(s) authorized by the
General Meeting of Shareholders. The Agreement
may be concluded on a paid or unpaid basis and
must contain the terms and conditions that
comply with applicable laws, Charter and the
Regulation on the Bank Supervisory Board. The
agreement is concluded for an indefinite period
and shall be valid until termination of the
Supervisory Board member's powers.

3.2. The procedure for payment of
remuneration - and compensation to the
Supervisory Board members shall be determined
by applicable laws, Bank's Charter, this
Regulation and the Agreement.

3.3. The Bank Supervisory Board members,
with whom the Agreement is concluded on a
paid basis, shall be paid a fixed remuneration.
Besides, the Bank shall compensate the
Supervisory Board members for reasonable
expenses related to the exercising of powers of
the Bank Supervisory Board member. The fixed
remuneration and the amount of compensation
shall be paid from the date of taking office until

the termination of powers of the Bank
Supervisory Board member.
3.4. The fixed amount of remuneration

payable to the Supervisory Board members shall
depend on the number of meetings and
additional discussions held in each quarter and
shall be paid within the terms specified in the
Agreement, must be reasonably justified in
relation to similar (or commensurate) market
indicators, remuneration payment terms and
conditions, and shall correspond to = the
professional experience, functions . and
responsibilities of the Supervisory Board member.

3.5. . For the performance of Chairman’s duties,
the Chairman of the Supervisory Board. shall, in

AkuioHepa uu Fonosoto Harnagosoi paau bawky Ta
Fonosoto MpassiHHA BaHKy pasom, abo iHWwo(-umm)
YMOBHOBAXEHOWO(-MMK)  3aranbHumu  360pamu
AkuioHepis ocoboto(-amu). [Jorosip MOXe
ykNapgaTUCa Ha NAaTHiv abo 6e3onnaTtHii ocHOBI Ta
MAE MICTUTH UMOBM, fAKi BIANOBIAAIOTL YMHHOMY
3akoHopasctBy, Cratyty Ta [losioXeHHO npo
Harnaposy papy baHky. [lorosip YknagdeTbca Ha
HEeBU3HAYEHWH = CTPOK | € [AiMCHUM [0  AdTH
MPUNUHEHHA NOBHOBAXEHb YneHa Harnaaosoi paau.

3.2. MNopapok sunnatv uneHam Harnapgoeoi Pagu
BMHArOPOAM TA KOMMEHCALIMHMX CYM BU3HAYAETLCA
YMHHWMM 30KoHOAaBCTBOM, CTaTyTom baHky, umm
MonoxeHHAM Ta [JoroBopom.

3.3. YneHam Harnagosoi pagn baHky, 3 AKMMHK

yknageHo  [loroBip  HAO  NNATHIW  OCHOBI,
BUNAAYYETLCA ¢ikcoBAHA BUHaAropoaa. Kpim Toro,
baHk  komneHcye uneHam Harnapgoeol  pagu

06rpYHTOBAHI BUTPATH, MOB'A3GHI 3 BMKOHAHHAM
NOBHOBAXeHb UneHa Harnaaosol paam BaHky.

3.4. OiKcOBAHO cymad  BUHATOPOAM  UfeHiB
Harnsposoi  paav  3aneXuTb  BiA4  KiSIbKOCTI
npoBeAeHUxX 3acifaHb Ta AOAATKOBKUX 0OroBopeHsb B
KOXHOMY KBAPTANi T BMIUIQUYETLCA B CTPOKH,
3a3HaueHi B Jlorosopi, Mae 6yt po3ymHo
OBrpyHTOBAHOI  CTOCOBHO  aHanoriyHmMx  (abo
CNiBMIPHMX) PUHKOBKMX MOKA3HWKIB pO3MipiB i ymos
BMNNATM  BWMHArOpoguM TA  MAE  BiAMNOBIAATH
npodeciiHomy AOoCBiayY, GYHKLIOHASbHUM
oboB's3kam uneHa Harnagosoi pagn Ta piBHIO Moro
BiANoBiaanbHOCTI. 3.5. Mlonosa Harnagosoi paau 3a
BUKOHOHHA CBOTX 060B'A3KIB 4OAATKOBO [0 OCHOBHOT!
biKCOBAHOT CYMM BMHAropoan OTPUMYE AOAATKOBY
bikcoBaHy BMHaAropoay Yy Bu3HayeHoMy B Jloroeopi

[ Cropinxa:
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addition to the basic fixed amount of
remuneration, receive an additional fixed
remuneration in the amount specified in the
Agreement for each calendar year of holding his
office. When the Supervisory Board Chairman
holds his office for an incomplete calendar year,
the additional fixed remuneration shall be
calculated pro rata to the actual number of days
in the year when the Chairman of the
Supervisory Board held his position.

3.6.  The remuneration to the Bank Supervisory
Board member shall be calculated and accrued
on the basis of a signed act of provided services,
which shall be executed in accordance with the
terms and conditions of the Agreement.

3.7. The relevant act of provided services shall be
prepared by the financial division on the basis of
information provided by the Bank corporate
secretary on the number of meetings and
additional discussions.

3.8. Remuneration of the Bank Supervisory Board
member shall be paid by wire transfer of funds to
the bank account of the ‘Supervisory Board
member specified in the Agreement or to
another account specified by the Supervisory
Board member. The Supervisory Board member
must notify the Bank about a change in his
account details. Remuneration for the resident
member of the Supervisory Board shall be paid in
the national currency of Ukraine, and the
remuneration for a non-resident member shall
be paid in euros, after deduction of taxes and
fees provided for by the laws of Ukraine.

3.9. The Agreement with the Chairman or
another member of the Supervisory Board shall
be terminated in the case of termination of his
powers. In this case, the remuneration shall be
paid for the actual number of meetings and
additional discussions of the Supervisory Board in
the quarter with the participation of such
Supervisory Board member.

PO3MIpi 30 KOXHHWIA KANEHAAPHWH PiK 3AMHATTA CBOET

nocagd. B pasi 3aMHATTA nocaav HEmnoBHWM
KaneHaapHWi piK Aoaatkosa  GiKCOBAHA
BMHAropoaa pO3paxoBYETHCA nponopujiiHO

GaKTHYHIN KinbkoCTi AHIB Yy poui, konu Tonoea
‘HarnapoBoi pagu 3armae cBoto nocaay.

3.6. Po3paxyHoK TG HOPOXYBOHHA BMHArOPOAM
uneHy Harnsgosoi pagu baHky 37iMCHIOETLCA  HA
NiACTABI NIANMMCAHOTO AKTY HAAGHUX MOCAYr, AKWM
0dopMAIAETLCA BIANOBIAHO A0 YMOB [lorosopy.

3.7. BignosigHuit akT HapaHWX nocnyr roTyeTbCA
GIHOHCOBMM  YNpABMIHHAM HA  MIACTABI  HOAGHOT

KOpnopaTuMBHWM cekpetapem baHky iHpopmaui
WOAO  KiNbKOCTI  MpoBeAeHWX  3aCiaaHbL  Ta
AOAATKOBWUX 06roBOpeHb.

3.8. Bunnarta BuHaropoau uneHy Harnagosoi paaw
baHky  3pificHIOETBCA  WNAXOM  6€3roTiBKOBOro
nepepaxysaHHA FPOLUOBMX KOLITIB HA GAHKIBCbKMI
POXYHOK u4neHa Harnagosoi pagu, 3a3HAYeHWH y
floroeopi, abo Ha HWHWKA BKA3GHWA  uneHom
HarnagoBoi paan paxyHok. Y pasi 3aMiHW pekBisuTiB
CBOro pOXyHKY uneH Harnagoeoi paav MNOBUHEH
noBifoMMTHM nNpo ue baHk. Bunnata BMHAropoau
uneHy Harnaaosoi paam - pesnaeHTy 34INCHIOETLCA
B HALUjOHAnNbHIM BaANOTI YKpaiHw, HepesuaeHTy - B
€BpO, nicnas  YTPUMAHHA nepeabayeHmx
30KOHOZAOBCTBOM YKpPGiHM NoAaTKiB Ta 360piB.

3.9. [lia [orosopy 3 [0n10BOIO 060 iHLWKMM YNEHOM
Harnanoeoi Pagn NpUnMHAETLCA Y pasi NPUNUHEHHA
Aoro NOBHOBAXeHb. B LibOMY BMNaaky BUMHAropoaa
BUMJIQYYETLCA 30 GOKTMUYHY KiNbKiCTb MpoBeAeHHX
3aCifidHb Ta AOAATKOBMX 06roBopeHb Harnagosoi
paaM B KBAPTAAi 30 - Y4ydCTO TAKOrO usieHa
Harnaposoi pagm.

| Cropinxa:
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3.10. Establishment and payment of any variable

components of remuneration payable to the

Bank Supervisory Board members is not

envisaged.

4. Compensation of costs to the Bank
Supervisory Board members

4.1. Each Supervisory Board member shall be
compensated the expenses related to the
performance of his/her duties, provided that such
expenses are documented.

42. The following shall be
compensated:

e expenses incurred in connection with  the
Supervisory Board member's participation in
the meetings of the Supervisory Board and its
committees (if any), events organized by the
NBU or other educational activities required
for professional development of the
Supervisory Board member (participation in
conferences, workshops, forums);

expenses

expenses related to obtaining of professional
consultations - from experts on the issues
within the competence of the Supervisory
Board and other reasonable expenses related
to the exercising of powers by the Bank
Supervisory Board member;

other duly documented expenses related to
and directly arising from the performance of
functions of the Supervisory Board member.

4.3. The terms and conditions of the Agreement
may contain additional options or restrictions on
compensation for costs.

4.4, The Bank shall book and pay for the hotel
accommodation of the Supervisory Board
members during the Supervisory Board meetings
or his/her participation in educational activities,
etc.

4.5. Reimbursement to the Bank Supérvisorg
Board member shall be paid within the terms and

3.10. BcTaHoBREHHA Ta BUNNATa 6yab-aKux 3MiHHKUX
CKNAAOBMX BMHArOpPOAM uneHaMm Harnsaosoi pagu
baHky He nepepbauaeTbCs.

4. KomneHcauii BuTpat uneHam Harnagosoi paau
banky

41. KoxHomy  uneHy  Harnapgosoi  paau
KOMMEHCYIOTCA BUTPATH, MOB'A3AHI 3 BUKOHAHHAM
HWUM CBOIX ODBOB'A3KIB, 30 YMOBM AOKYMEHTALHOIO
NiATBEPAXEHHA TAKWUX BUTPAT.

4.2. KomneHcauii nignararTb HACTYMHI BUTPATH:

e BWUTPATH, AKI BUHUKK Y 3B'A3KY i3 Y4ACTIO YeHd
Harnaposoi paAan Y 3aCiAaHHAX Harnsposol
paau Ta MOrO KOMITETIB (30 HAABHOCTI), 3AXOAAX,
opraHizoBaHmx HBY uM iHWKMX OCBITHIX 3axoaax,
HeobxiAHMX ANA NiaBULEHHA KBanidpikawil uneHa
Harnaposoi paau (yy4acTe, y KoHdepeHLisx,
cemiHapax, opymax);

BUTPATH, NOB'A3AHI 3 OTPUMAHHAM NPOdECiMHMX
KOHCYnbTauUin  $axiBUiB 3  MMTAHb, WO
BIAHOCATLCA A0 KomneTeHuii Harnagosoi paau
Ta iHWi OBrpyHTOBAHI BMTPATH, MNOB'A3CHI 3
BUMKOHOHHAM MNOBHOBAXEHb uneHa Harnagosoi

paau baxk

o iHWI  HANEXHUM  YMHOM AOKYMEHTANbHO
nigTBEpAXeHi  BUTpPATH, AKi NOB'A3GHI  Td
besnocepefHbO  BWTIKAKOTbL i3 BMKOHOHHA

PYHKLiM uneHa Harnaposoi paau

4.3. YmoBu [loroBopy MOXYTb MICTUTH [AOACTKOBI
MOXJIMBOCTI abo obmMexeHHAa wonfo KomneHcauil
BUTpAT.

4.4, BaHK CAMOCTIMHO 3AIMCHIOE 3AMOBJIEHHA Td
OMNAYye NpOXMBOHHA uneHiB Harnagosol paau y
rotesii Ha nepioa NpoBefeHHA 3acifaHb Harnagosoi
paau 4M Ha nepiof y4acTi Y OCBITHIX 30X0A40X, TOLLO.

4.5. Bunnata uneHy Harnagosoi pagu baHky
KOMMNeHcaLii 34iMCHIOETLCA B CTPOKM TA MOPAAKY,
BM3HaueHi B Jlorosopi, WnAXoM 6e3roTiBKOBOro

[ Cropinka:
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on conditions specified in the Agreement by wire
transfer of funds after deduction of taxes and
fees stipulated by the laws of Ukraine to the bank
account of the Supervisory Board member
specified in the Agreement or to another account
specified by the Supervisory Board member.

5. Report on remuneration the Bank
Supervisory Board members

nepepaxyBaHHA rPOLIOBUX KOLWITIB HA BAHKIBCbKMIA
PAXYHOK uneHa Harnsgosoi pagu, 3a3HAYeHWH Y
[loroeopi, 460 Ha iHWMWI BKA3AHMI  YneHOM
HarnagoBoi pagu paxyHoK Micns  yYTpUMAHHA
nepesbayeHnX 3aKOHOAABCTBOM YKpdiHM MoaaTkiB
Ta 360piB.

5. 3BiT npo BMHaropoay unewis Harnsgosoi paau
banky

LCTOpiHKa:
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51. The Bank shall prepare Report on
Remuneration to the Supervisory Board Members
on annual basis in accordance with the
applicable laws of Ukraine, Bank's Charter, the
National Bank of Ukraine and this Regulation.

5.2. The report on remuneration paid to the
Supervisory Board members shall be prepared by
HR Department and approved by decision of the
General Meeting of the Shareholders after its
consideration by the Supervisory Board.

5.3. The report on remuneration paid to the Bank
Supervisory Board member shall contain
information on the effectiveness of the duties
performance of each Supervisory Board member,
including the information on:

5.3.1. actual presence at the meetings of the
Supervisory Board and committees of the
Supervisory Board (if any) and the reasons for
absence; ;

5.3.2. decisions that the Supervisory Board
member refused to make because the conflict
of interest prevented him/her  from
performance of his duties without prejudice to
the interests of the bank, its depositors and
members;

5.3.3. decisions on transactions with persons
related to the Bank, made with the support of
the Supervisory Board member;

5.3.4. untimely or improper performance of
obligations to the Bank by persons related to
the Bank, the decisions on transactions with
which were made with the support of the
Supervisory Board member;

5.3.5. confirmed facts of unacceptable
behavior . of the Supervisory Board member
(including those reported in confidence) and
steps taken as a result of the investigation;

5.3.6. the existence of justification for the

5.1. baHK WOpPOKY roTye 3BIT MpoO BMHAropoay
ufieHiB Hornﬂp,oao'l'vpanw BiANOBIAHO A0 BUMOT, AKi
BCTAHOBJTIOOTLCA YXHHUM 30KOHOAGBCTBOM YKPATHH,
Cratytom baHky, HauioHansHMM 6aHKoM YKpaiHu Ta
UMM NoNoXEHHAM.

5.2. 3BiT npo BMHAropoay 4YnewHis Harnagosoi paau
rotyerbca Bigainom no poboti 3 mepcoHanom Ta
30TBEPAKYETLCA  pilleHHAM  3araneHux - 36opis
AkuioHepiB  BaHky nmicna  HOro  NOrofXeHHs
Harnsposoto pagoto.

5.3. 3BiT Npo BMHAropoay uneHa Harnagoeoi paau
BaHky mMae MicTUTH iHPopmaLito Npo edpeKTUBHICTb
BUKOHOHHA KOXHWM unieHoM Harnsgosoi  pagu
barky cBoix GYHKLIK, BKAOYAOUM iHGOpMaLlito Npo:

5.3.1. $AKTMYHY MPMCYTHICTL HA  3ACIAAHHAX
Harnsposoi Paay Ta komiTeTiB Harnsgosoi Pagu
(30 HOAIBHOCTI) | NPUYMHM BIACYTHOCTI;

5.3.2. pileHHs, BiA NPUAHATTA AKUX  YneH
Harnagoeoi Paau BigMOBMBCA, OCKINbKM KOHPAIKT
iHTepecie He [ABAB 3MOrM MOBHOK  MIpOKO
BUKOHATM CBOI 060B's3kM 6e3 wkoau Ans
iHTepeciB 6aHKy, MOro BKNAAHWUKIB T YYACHHKIB;

5.3.3. piweHHA npo onepauii 3 MoB'A3AHMMK 3
6aHKOM 0cobaMM, NPUMHATI 30 NIATPUMKKU UNEHa
Harnagosoi Paau;

5.3.4. HecBO€YdCHe 060 HeEHONEeXHe BWMKOHAHHSA
3060B'A3aHL nepes  6aHKOM NOB'A3GHMMKM 3
6aHKOM 0CO6aMM, pilleHHA LWOAO onepauint 3
AKUMKU  BYNo NpPUAHATO 30 MIATPUMKM  UfieHd
Harnsgosoi Paau;

5.3.5. nigTBepaxeHi  GAKTU  HENPUAHATHOI
noseaiHkK uneHa Harnsgosoi Pagu (ykniouaroum
NOBiZOMSEHI KOHOIAEHLIMHUM LUNAXOM) TA BXMTI
3a peBanTGTGMM pO3CniAYyBAHHA 30X0AMH;

5.3.6. HaABHICTb O6rpYHTYBAHHA WOAO BUNNATH/
BiACTPOYEHHA/3MEHLIEeHHA/NOBEPHEHHA  3MiHHOT
4aCTUHK BUHaAropoau unexa Harnagoseoi Paam (y
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payment/deferral/reduction/return.  of = @
variable part of the remuneration payable to
the Supervisory Board member (if any).

5.4. The report must contain information on the
remuneration received by the Supervisory Board
members for the reporting financial year, as well
as the terms of actual payment of the
remuneration and their compliance with this
Regulation. In this case, only information on the
total amount of the fixed remuneration paid to
all. members of the Supervisory Board for the
reporting financial year shall be disclosed.

5.5. The HR Department shall be entitled to-ask
the Bank Corporate Secretary, the Financial
Department, other Bank units, members of the
Supervisory Board and the Management Board to
prepare a remuneration report within their
competence. The request and answers thereto
shall be sent by corporate e-mail.

5.6. The Bank shall process personal data of the
Supervisory Board members to be included in the
remuneration report in accordance with this
Regulation solely to increase corporate
transparency regarding the remuneration of
Supervisory Board members for the purposes of
their accountability and to ensure effective
control of the remuneration payable to the
Supervisory Board members by the Shareholder.

5.7. Within 15 business days from the date of the
remuneration report approval by the General
Meeting of Shareholders, the Bank shall publish
the information of the remuneration report
which is to be disclosed according to this
Regulation on its own website on the Internet
ensuring the reading mode.

6. Final provisions

pasi HAABHOCTI TAKOT BUHArOpoAM).

5.4. 3BiT Mae - MicTUTH iHbopmauito  wogo
BWMHAropoAu, oTpUMaHol YuneHamun Harnagosoi pagu
30 3BITHMM OIHAHCOBMIA piK, O TAKOX CTPOKiB
baKTUUHOT BUNNATH BMHAropoau, ix BiAMOBIAHICTb
uboMy [lonoxeHHo. [py UbOMY, ONPUNIOAHEHHIO
NIANArAITL  BUK/IOYHO BiAOMOCTI  Mpo 3aranbHy
Cymy ¢ikcoBaHoi BUHAropoau, wo 6yna BunnayeHa
BCIM uneHam Harnagosoi paau 30 3BiTHWH
diHaHCOBW pik.

5.5. 3 MeTow niAroToBKM 3BITY NpO BUHArOpoay
Biaain no poboti 3 nepcoHanom MawTb MNpaso
3BepTATMCA [0 KOPMOPATMBHOrO cekpeTaps baHky,
$IHOHCOBOrO YNpaBNiHHS, IHLWKX MigpO3AINis baHky,
uneHiB Harnagosoi paaw, [paBniHHA 3 3anuTamu
npo HAAAHHA in)opmqul“l' Yy MeXax X KoMNeTeHLil.
30nMT  Ta  BiAMNOBIAI HA  HLOFO HAACMNAKOTLCS
3aco6amu KOpnopaTUBHOT €NEKTPOHHOT NOLLITH.

5.6. baHk 06pobnae nepcoHanbHi AaHI uneHis
Harnagosoi pagu, Wo BKNKOUAKOTLCA A0 3BITY Mpo
BMHAropoay BiANOBIAHO [0 UbOro [10NOXKeHHS,
BUK/IIOYHO 3 MeTOK 30iblUeHHA KOpNopATUBHOI
MpO30poCTi LWOAO BMHArOpPOAM uneHiB Harnagosoi
paaM 3 MeTow iX NIA3BITHOCTI Ta 3a6e3mneyeHHs
AIEBOrO KOHTPOMIO AKLIOHEpOM 30 BMHArOpoAolo
uneHis Harnagosol pagw.

5.7. baHk npoTarom 15 pobouux pAHIB 3 AATH
3aTBEpAXKeHHs 3aranbHuMu 36opamu  AkuioHepis
3BITYy MpO BWMHAropozAy PoO3Milye HA BAACHIM
Be6CTOPIHLI B Mepexi IHTepHeT nepepbaveHi uum
MNoNoXeHHAM A0 OMPUAOAHEHHA BiAOMOCTI 3BiTY i3
306e3neyeHHAM MOXIMBOCTI X Nepernsay.

6. MpukiHueBi nonoXeHHs
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6.1. The Bank shall not implement the other
incentive  programs/systems (including non-
cash), as well as supplementary retirement
benefit programs/systems not provided for
herein.

6.2. The Bank shall not conduct periodic
independent external evaluations of the
remuneration paid to the Supervisory Board
members.

6.3. This Regulation shall become effective upon
its approval by the General Meeting of the
Shareholders of the Bank.

6.4. The amendments to the Regulation shall be
approved by the General Meeting of Shareholders
and shall be formalized by restating the
Regulation in a new edition.

6.5. If any part of. this Regulation does not
comply with the laws of Ukraine or the Bank's
Charter, this Regulation shall apply only to the
extent that it does not contradict the laws of
Ukraine and the Bank's Charter.

6.6. The Bank shall publish this Regulation on its
own website within 15 business days from the
date of its approval by the General Meeting of
Shareholders ensuring the reading mode.

6.7. This Regulation shall be revised as needed,
but at least once a year.

6.1. baHk He BNPOBAAXYE iHLWI, He nepeabaveHi B
LibOMY MosoXeHHi, nporpamu/cucTemm
CTUMUYJIOBAHb (B TOMY YMCAi HErpoLLoBi), a TAKOX
nporpamu/cucTemu AOAATKOBOIO NMEHCIMHOTO
3a6e3neyeHHs.

6.2. baHK He MpoBOAMTL MEpPIOAMYHY He3anexHy
30BHILLUHIO OLiHKY BWNNATM BWMHArOPOAM uUSieHaM
Harnsposoi paaw.

6.3. Le MonoxeHHa HabyBa€E YMHHOCTI 3 MOMEHTY
‘Moro  3aTBepaXeHHA  3aranbHUMK  360pamu
AkuioHepis baHky. '

6.4. 3MmiHM Ta pAonoBHeHHA Ao  [lofloXeHHs
30TBEPAXYIOTLCA 3aranbHUMK 360pamu AkLioHepiB
Ta 0GOPMIIOIOTLCA LWIIAXOM BUK/IGAEHHA HOro B
HOBIN peaakujT.

6.5. Y Bunagky HeeianosigHOCTI 69,qb—ﬂko'|’ YACTUHU
uboro [lonoxeHHAa 3akoHoAaecTBY YKpaiHM abo
Cratyty baHky, ue MonoxeHHsa byae AiaTH Nuwe B
TiM 4ACTUHI, WO He cynepeynmTMMe 3aKOHOAABCTBY
Ykpaitn Ta CtaTyTty baHky.

6.6. ‘baHK po3milyye T10NOXEHHA HA BAACHIM
BebcTopiHUi npoTarom 15 poboumx fgHiB i3 AgHA Horo
30TBEPLKEHHS 3aranbHUMKU 360pamu AKLioHepis i3
3a6e3neyeHHAM MOXIMBOCTI MOro nepernagy.

6.7. [onoxeHHa  nepernagaeTbCa
HeobxigHOCTI, ane He piawe 1 pasy Ha pik.

B Mipy
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