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REPORT ON REMUNERATION OF THE SUPERVISORY BOARD MEMBERS OF JSC “ING Bank Ukraine”
FOR 2022



1. Cknaa Harnsaposoi paau B 2022 poui.

1. The Supervisory Board members in 2022

1.1. B 2022 poui Harnspgoea pafa npauiosana B
HACTYnHOMY cknag:

- naH Pobept K. A. 4. M. BarimaH, rososa
Harnsposoi Paau (HesanexHun);

naH EpHct Xodd, uneH Harnsposoi

Paau (npeacTaBHKUK AKLioHepa);
naH MepyH Mixin Boc, uneH
Harnaposoi Paau(npeactaBHuk AkuioHepa)
NpWNMHEHO NOBHOBAXeHHSA 15.07.2022p;
naH Mapkyc X. M. BantycceH, uneH
Harnaposoi Paau (npeactasHmk AkuioHepa);
naH Apkagin B. lepacumeHko uneH
Harnaposoi Pagu (npeactaBHnk AkuioHepa)
npunuHeHo noBHoBaxeHHA 11.08.2022p;
naH  Myxtap  bybees, = uneH
Harnsposoi Paau (HesanexHuh); ‘
naH MNetpyc Maynioc Mapis Banbk,
uneH Harnagosoi Paau (He3anexHui);

1.1 The composition of the Supervisory Board in
2022 was as follows:

- Mr. Robertus C. A. J. M. Wijman, Chairman ofthe

Supervisory Board (independent);
. Mr. Ernst Hoff, member of the Supervisory
Board (Shareholder’s representative);

Mr. Jeroen Michiel Vos, member of the
Supervisory Board (Shareholder’s representative);
terminated 15.07.2022

‘Mr. Marcus H. J. Baltussen, member of the
Supervisory Board (Shareholder's representative);

Mr. Arkadiy V. Gerasenko, member of the
Supervisory Board (Shareholder's representative);
terminated 11.08.2022

Mr. Mukhtar Bubeyev, member of the

Supervisory Board (independent);

Mr. Petrus Paulus Maria Valk, member of the
Supervisory Board (independent).

2. DianeHicTb uneHis Harnaposoi pagu y 2022
pouii.

Activities of the members of the Supervisory
Board during 2022.

1.2. 3a nepiop 01.01.2022 no 31.12.2022
Harnagosoto pagoto 6yno nposeaeHo 16 30CiAaHb,
Xif, AKAX TA MPUMAHATI piLLleHHA 30¢ikCOBAHI Y
NpoToKon0B Harnagoeoi paau.

9 3acigaHb Harnagoeoi Pagun 6ynu nposefeHHi 3a
yyacti BCix yneHis paau. OanH unex Harnapgosot
paau 6yB BiACYTHIM HA TPbOX 3ACIAAHHAX.

JBa uneHn Harnagosoi paan 6ynum BiacyTHI Ha
YOTUPLOX 3ACIAAHHAX.

1.3..Y 2022 poui koxeH uneH Harnagosoi Paau 6931

HOA3BMUYAMHO MPOAYKTUBHUM Td ePeKTUBHMM Y
BMKOHAHHI 30BAAHb, AopyyeHnx Harnsposin Pagi
UMHHWMM  3aKoHoaascTBOM, CTaTyToM  baHky,
MonoxeHHuam npo Harnagosy Paay banky, Ta
NpUCBAYYBAB HAMEXHWM 4yac Ana posrnsgy Ta
aHaNi3y marepianis, WO MOAAIOTECA HA PO3rasfg
Harnagosin Pagi. Y Bunagky HeobxigHOCTI, YneHu
Harnsposoi Pagu cninkysanuca Ta HANpPABAAM

3anuT Woao 6yab-AkMx po3'ACHeHb, AOAATKOBOT

iHbopmaLii Bia KepiBHULUTBA baHky.

1.4. 0608'A3kM 6YNM BUKOHAHI NPOAYKTUBHO i
edeKTUBHO, | nocTaBaeHi Lini 6ynm gocarHyri. L
Lini cTocytoTbCsA, 30Kpema, crparterii baxky,
KOHTpPOIO 30 AifnbHICTIo MpaBiHHA,
3aTBepAXeHHA BloaxeTy, perynapHoi 3BiTHOCTI, WO
BKJ/IIOYAE, 30KpPeMa, pe3ybTaTH AianbHOCTI baHky,
LLLOKBAPTASIbHY 3BITHICTb 3 YMpABAIHHA PU3UKAMM,
BKJTI04AIOYM iHGOPMALLi0 NPO KPeAHUTHNI pU3KK,

1.2. During the period of 01.01.2022 till 31.12.2022
the Supervisory Board held 16 meetings, the
course of which and decisions were recorded in the
Minutes of the Supervisory Board.

9 Supervisory Board meetings were attended by all
members of the Supervisory Board. One member of
the  Supervisory Board was absent from 3
Supervisory Board meeting. Two members of the
Supervisory Board were absent from 4 Supervisory
Board meeting.

1.3.In 2022, each member of the Supervisory Board
was extremely productive and effective in fulfilling
the tasks entrusted to the Supervisory Board by the
current legislation, the Bank's Charter, the
Regulation on the Supervisory Board of the Bank,
and devoted due time to the consideration and
analysis of materials submitted to the Supervisory
Board. Where it was needed, the members of the
Supervisory Board communicated and sent the
requests for any clarifications, additional
information to the Bank's management.

1.4. The responsibilities were fulfilled effectively,
and the goals were achieved. These objectives and
goals relate, in particular, to the Bank's strategy,
control over the Management Board's activities,
budget approval, regular reporting, including, in
particular, the Bank's performance results, quarterly
risk management reports, which include
information on credit risk, market (financial) risk and




PHHKOBHW (iIHAHCOBMIA) PU3MK TA OMEPALiHMIA
PU3MK; LLLOKBAPTANLHY 3BITHICTb 3a niacymMkamm
crpec-TeCTg;‘30TBepp,>KeHHﬂ nimiTiB;
LLLOKBAPTA/IbHY 3BITHICTbL NiAPO3AINY KOMMNAAEHCY,
OPraHi3auiiHi TUTAHHSA, BKNIOYAIOUM 3ATBEPAXKEHHA
OpraHisauiMHoi cTpykTypH BaHKy, OHOBREHMX
BEpCi¥ BHYTPILLHIX AOKYMEHTIB BaHky,
MPWU3HAYEHHSA, MPUMUHEHHA NOBHOBAXEHb
KepiBHWKIB CTPYKTYPHMX MiApO3AiNis 6aHKy;
PO3rNAA AYAWUTOPCHKMX 3BITIB SIS AYAUTOPCHKMX
nepeBipoK; 3BiTYBAHHA NMPO BUKOHAHHSA
pekomeHAaLin Biaainy BHYTpilLHLOro ayauTy
CTPYKTYPHHUMM nigpo3ainamm baHky; 3BiTHiCTb 3
npoTMAIT Ta 3anobiraHHIo neranisaii goxoais,
OAEPXAHKUX 3M0YUHHUM LLUNAXOM. 3BITHICTb Byna
OTpWMAHA B MOBHOMY 06CA3i Ta 6e3 3aTpUMAHHS.

operational risk; quarterly reports on the results of
the stress testing; approval of limits; quarterly
reports of the compliance department,
organizational issues, including approval of the
Bank's organizational charts, updated versions of
the Bank's internal documents, appointment,
dismissal of the heads of structural units of the
Bank; consideration of audit reports for audits;
reporting on the implementation of the
recommendations of the Internal Audit Department
by the Bank's structural units; reports on
counteraction and prevention of legalization of
proceeds from crime. The reports were received in
full and without detention.

1.5.Bnpoaosx 2022 poky He 6Yno pileHsb, Bif AKMX
byab-akmit 3 uneHiB  Harnsgosoi  Pagm
BIZIMOBMBCA Yepes KOHPNIKT iHTepecis, KMt 61
He N03BOSIAB 34iMCHIOBATH IXHi MOBHOBAXEHHA B
NOBHiM Mipi 6e3 wkoan Ana iHTepecis baxky,
BKIOAHKMKIB Ta AKuioHepa.

1.6.Mpotarom 3BiTHOro nepiogy Ha posrnag
Harnaaosin pagi He BUHOCHMSTUCL MUTAHHSA LLLOAO
onepawii 3 Nos'a3aHWMK ocobamu baHky.

1.7. byab-aki aKTH HENPUIHATHOT NOBEAIHKM YNeHa

Harnaposoi  paan  bakvky  (yknoyaroum
noBigOMIEHI KOH®IAEHUIMHUM LLSIAIXOM)
BIZICYTHI.

1.5. During 2022, there were no decisions from
which any of the members of the Supervisory Board
refused due to a conflict of interest that would not
allow their powers to be exercised in full without
prejudice to the interests of the Bank, depositors
and the Shareholder.

1.6. During the reporting period, the Supervisory
Board did not raise questions about transactions
with related parties of the Bank.

1.7.There are no facts of inappropriate behaviour of
a member of the Supervisory Board of the Bank
(including confidentially reported).

2.Bunnara BﬁHaropoAu uneHam Harnapoeoi paau
302022 pik.

2. Remuneration payments to the Members of the
Supervisory Board for 2022.

2.1.Bunnata BMHAropoau 3AiMCHIOBANACH
He3anexHum yneHam Harnsgoeoi paaum BianosigHo
A0 YKNAZAEHWX 3 UsieHaMKW PaAm LiMBINIbHO-MPABOBUX

AOTOBOPIB, YMOBM AKMX 6YNM  3aTBEpAXEHi
BIAMOBIAHMMM  PILLEHHAMWU  30ranbHUX 36opis
AkujoHepiB.

2.2. YUnenv Harnaposoi paan baHy - npeacTaBHUKM

AkLioHepa BUKOHYIOTb CBOT MOBHOBAXEHHA YSeHIB’

Harnaposoi paau baHky Ha 6e30nnaTHiM 0CHOBI Ha
NIACTABI pileHb 3aranbHMX 360piB akuioHepie Npo
X MPU3HAYEHHS. '

2.3. BuHaropoaa HesanexHux uneHis Harnagosoi
paan npotarom 2022 poky BMMIAYYBANACH Ha
KBAPTANbHIM OCHOBI TG CKNAAANACL 3 (iKCOBAHOI
CYMM, fKA 3anexand Bif KinbKOCTi MpoBefeHMX
3acifaHb  Harnagosoi  pagM  Ta  AOAATKOBMX
06roBopeHb B KOXHOMY KBAPTAMi BiAMOBIAHO [0
YKnageHux - LUMBINbHO-MPABOBMX  AOrOBOpIB 3
yneHamu Harnagosoi pagu.

2.1.The remuneration was paid to independent
members of the Supervisory Board in accordance
with civil law agreements concluded with members
of the Supervisory Board, the terms and conditions
of which were approved by the relevant decisions of
the General Meeting of the Shareholders.

2.2. Members of the Supervisory Board -
representatives of the Shareholder perform their .
duties free of charge on the basis of decisions of the
General Meeting of Shareholders on their
appointment.

2.3 During 2022, the remuneration of independent
members of the Supervisory Board was paid on a
quarterly basis and consisted of a fixed amount,
which depended on the number of meetings held by
the Supervisory Board and additional discussions in
each quarter in accordance with the concluded civil
law agreements with members of the Supervisory
Board.




2.4, 3aranbHa CYmMmMa BWMHATOPOAM 30 3BITHWK
¢iHaHcoBmMi 2022 pik BCiM YneHam Harnsposol Paau
cknana 1996 616,85 rpvseHs.

2.5. BaHK He BMPOBAAXYE iHL, He nepeabaueHi B
MonoxeHHi Npo BUHAropoay uneHam Harnapgosoi
Paaw, nporpamm/cucTemMmm AOAATKOBOMO NEHCIAHOMO
3a6e3neyeHHs.

2.6. BctaHoBNEHHA Ta BUNNATA BYAb-AKUX 3MIHHKX
CKMGA0BUX BUHArOpPOAM uneHam Harnagosoi paau
He nepeabayeHa.

2.4.1n 2022, the amount of remuneration of all
members of the Supervisory Board is UAH 1 996
616,85

2.5. The Bank does not implement the other
incentive program/systems (including non-cash) as
well as supplementary retirement benefit
programs/systems not provided for herein.

2.6. Establishment and payment of any variable
components of renumeration payable to the Bank
Supervisory Board members is not envisaged
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Shevtsova A.V.
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Management Board, Head of Compliance and Responsible Person for Financial Monitoring
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1. Goal

The Regulation on Remuneration of Supervisory
Board Members Joint Stock Company "ING Bank
Ukraine" (hereinafter - the Regulation and the
Bank, respectively) is designed to organize an
effective  and . transparent  system = of
remuneration for the Bank's Supervisory Board
members, aimed at encouraging the Supervisory
Board members to work effectively and
efficiently for the interests of the Bank.

2. General provisions

2.1. The Requlation is the Bank internal
document and developed in accordance with the
laws of Ukraine, Bank's Charter and other internal
documents and Regulation on remuneration
policy in bank, approved by the Resolution of the
NBU Ne153 of 30.11.2020 (hereinafter - the
Resolution),.

2.2. The Regulation establishes the basic
principles of remuneration policy for the Bank's
Supervisory Board members during the
performance of their duties, the procedure for
establishing and determining the amount of their
remuneration and compensation of expenses, as
well as requirements for the report on
remuneration for the Bank's Supervisory Board
members.

2.3. The amounts of remuneration and
compensation provided for hereby shall be taxed
in accordance with the Tax Code of Ukraine,
taking into account international agreements.

3. Remuneration components, determination
and payment to the Bank Supervisory Board
“members

3.1. A civil law agreement, an employment
agreement or a contract (hereinafter - the
“Agreement”) may be concluded with  the
Supervisory Board member. Such an Agreement

1. MeTa

onoxeHHA Npo BWHaropoay unexis Harnsgosoi
paau AkuioHepHoro ToBapucTea «IHI BaHk YkpaiHa»
(nani «[lonoxeHHsa» | «baHk» BigNOBIAHO)
po3pobneHe 3 MeTol oOpraHisauii edekTMBHOI Ta
MpO30pol CUCTEMU BMHArOPOAM uneHiB Harnsgosol
paau baHky, CNpAMOBAHOT HA CTUMYJIIOBAHHA YNEHIB
Harnspoeoi paan Ao pesynbTATUBHOT TA edeKTUBHOT
AiANbHOCTI B iHTepecax baHky.

2. 3aranbHi NONOXEeHHS

2.1. TToNOXEeHHsA € BHYTPILIHIM AOKYMEHTOM BaHKky,
fAKe po3pobneHe BiANOBiAHO Jo BUMOI
30KOHOAABCTBA  YKpaiHW, Cratyty baHky Ta
[onoXeHHst Mpo MOMITUKY BMHArOpoAM B 6AHKY,
3atBepaxeHoro [loctaHosoio HBY Ne153  Big
30.11.2020poky  (gani MocTtaHoBa), YMHHOrO
30KOHOAABCTBA YKPAiHM.

2.2. TI0NOXeHHA BCTAHOB/IOE OCHOBHI MPUHLMMW
GOPMYBAHHA  MOMITUKM  BMHArOPOAM  UNeEHiB
Harnagosoi paau baHky B nepiog BUKOHAHHA HUMK
CBOIX 060B'sA3KiB, nopafAoOK BCTAHOB/IEHHSI Td
BU3HAYEHHA po3Mipy iX BUHArOPOAKW TA KOMMEHCaL,ii
BUTPAT, BUMOrM [0 3BiTY MPO BMHArOPOAY YNEHIiB
Harnaposoi pagu baHky.

2.3. Tepepbaueni MNonoxeHHAM CymK BUHAropog i
KOMMeHcauii  onoAaTKOBYIOTLCA  BIANOBIAHO [0
BAMOr  [oAaTkoBoro - kojekcy — YKpdiHW, 3
YPAXYBAHHAM MiXXHAPOAHKUX AOrOBOPIB.

3. Cknaposi BUHAropoAu, NOpAA0K BCTAHOBNEHHSA
- TO BUNJIATU BUHAropoau uneHam Harnsgosoi
paau baxky

3.1. 3 uneHom HarnagoBoi paaK MOXe YKSaAATHCh
LiMBINbHO-NPABOBMI OrOBIp, TPYAOBHII Aorosip abo
KOHTpakT (gani - «[lorosip»). Takui [lorosip Big
iMeHi BaHKy niANMCYETLCA NPEACTABHUKOM €AMHOIO

[Qopim(a:

[-3- l




AT “IHI" bank Ykpaina” / 3SC “ING Bank Ukraine”

Security Document Status: | C2 - O6mexxeHu / Restricted

Hasea gokymenTta / Mono>xeHHA Npo BUHAropoay
Document Name

uneHis Harnapgosoi Pagu AT "IHI Bank Ykpaina" /

shall be signed on behalf of the Bank by a
representative of the sole Shareholder or by the
Chairman of the Bank Supervisory Board and the
Chairman of the Bank Management Board jointly
or by (an)other person(s) authorized by the
General Meeting of Shareholders. The Agreement
may be concluded on a paid or unpaid basis and
must contain the terms and conditions that
comply with applicable laws, Charter and the
Regulation on the Bank Supervisory Board. The
agreement is concluded for an indefinite period
and shall be valid until termination of the
Supervisory Board member's powers.

3.2. The procedure for payment of
remuneration and compensation to  the
Supervisory Board members shall be determined
by applicable laws, Bank's Charter, this
Regulation and the Agreement.

3.3.  The Bank Supervisory Board members,
with whom the Agreement is concluded on a
paid basis, shall be paid a fixed remuneration.
Besides, the Bank shall compensate the
Supervisory  Board members for reasonable
expenses related to the exercising of powers of
the Bank Supervisory Board member. The fixed
remuneration and the amount of compensation
shall be paid from the date of taking office until

the termination of powers of the Bank
Supervisory Board member. -
3.4. The fixed amount of remuneration

payable to the Supervisory Board members shall
depend on the number of meetings and
additional discussions held in each quarter and
shall be paid within the terms specified in the
Agreement, must be reasonably justified in
relation to similar (or commensurate) market
indicators, remuneration payment terms and
conditions, and shall correspond to the
professional  experience,  functions  and
responsibilities of the Supervisory Board member.

3.5.  For the performance of Chairman’s duties,
the Chairman of the Supervisory Board shall, in

‘

AkuioHepa uun Fonosoto Harnsgoeoi paan baxky Ta
Fronosoto MNpasniHHA BaHky pa3om, abo iHLWo (-MMK)
ynoBHOBAXeHOW(-MMK)  3aranbHumu  36opamu
AkuioHepiB  ocoboto(-amu).  [lorosip  MOXe
yKnaaaTUeA Ha NnaTHin abo 6e3onnaTHiM ocHOBI Ta
MOE MICTUTM YMOBM, fAKi BiANOBIAAIOTE YMHHOMY
3akoHogascTByY, Cratyty Ta [lonoxeHHO npo
Harnagoey paay banky. [lorosip yknagaetbca Ha
HEBM3HAYEHWM CTPOK | € [iNCHUM [0 AdTH
MPUNUHEHHA NOBHOBAXXEHb YNeHa Harnaaosoi paau.

3.2. MNopsagok sunnatu uneHam Harnsgosoi Pagu
BMHArOpOAM TA KOMMEHCALIMHUX CYM BM3HAYAETLCA
YMHHWMM 3akoHoaascTBOoM, CTaTtytom bBaHky, UMM
MosnoxeHHAM Ta [loroBopoMm.

3.3. YneHam Harnagosoi pagn bBaHky, 3 AKKUMHK
yknageHo Jorosip Ha NNATHIM OCHOBI,
BMMAAYYETLCA iKCOBAHA BMHAropoad. Kpim Toro,
baHk  kKomneHcye uneHam Harnagosoi  paau
06brpyHTOBAHI BMTPATH, MOB'A3GHI 3 BUKOHOHHAM
NMOBHOBOXEHb YneHa Harnagosoi pagu baxky.

3.4.  OikcoBaHa CYymMa  BMHArOpoAM  uUNEHIiB
Harnagosoi  paan  3anexuTb  Bif  KiNbKOCTI
npoBeAeHUX 3aCifAaHb Ta AOAATKOBUX 06roBopeHb B
KOXHOMY KBAPTASIi TA BMMIIAYYETbCA B  CTPOKMH,
3a3HaveHi B /Jlorosopi, MOe 6ytn posymHo
ObrpyHTOBAHOK ~ CTOCOBHO =~ AHANOrYHMX  (abo
CMiBMIPHMX) PUHKOBMX MOKA3HWKIB PO3MipiB i YMOB
BMMNAOTM  BMHATOPOAM T4 ~ MAE  BiANOBIAATH
npodecitHomy  pocsiay, bYHKLIOHANBbHKUM
oboB'A3kaM yneHa HarnapaoBoi paau Ta piBHIO MOro
BignosiganeHocTi. 3.5. FTonosa Harnsposoi paau 3a
BMKOHAHHS CBOIX 0OOB'A3KIB O04GTKOBO 0 OCHOBHOT
GiKCOBAHOT CYMMU BMHArOPOAW OTPUMYE AOAATKOBY
$iKCOBAHY BMHAropoay Yy Bu3HaveHomy B [loroeopi

] Cropinka:

[4- |
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addition to the basic fixed amount of
remuneration, receive an additional fixed
remuneration in the amount specified in the
Agreement for each calendar year of holding his
office. When the Supervisory Board Chairman
holds his office for an incomplete calendar year,
the additional fixed remuneration shall be
calculated pro rata to the actual number of days
in the year when the Chairman  of the
Supervisory Board held his position.

3.6.  The remuneration to the Bank Supervisory
Board member shall be calculated and accrued
on the basis of a signed act of provided services,
which shall be executed in accordance with the
terms and conditions of the Agreement.

3.7. The relevant act of provided services shall be
prepared by the financial division on the basis of
information provided by the Bank corporate
secretary on the number of meetings and
additional discussions.

3.8. Remuneration of the Bank Supervisory Board
member shall be paid by wire transfer of funds to
the bank account of the Supervisory Board
member specified in the Agreement or to
another account specified by the Supervisory
Board member. The Supervisory Board member
must notify the Bank about a change in his
account details. Remuneration for the resident
member of the Supervisory Board shall be paid in
the national currency of Ukraine, and the
‘remuneration for a non-resident member shall
be paid in euros, after deduction of taxes and
fees provided for by the laws of Ukraine.

3.9. The Agreement with the Chairman or
another member of the Supervisory Board shall
be terminated in the case of termination of his
powers. In this case, the remuneration shall be
paid for the actual number of meetings and
additional discussions of the Supervisory Board in
the quarter with the participation of such
Supervisory Board member.

PO3MIpi 30 KOXHWI KANEHAAPHWI piK 3AMHATTA CBOET

nocagu. B pasi 3aWHATTA NOCAAM  HEMOBHMM
KaneHAapHUM piK [0oAaTKOBA dikcoBaHa
BMHAropoaa ' PO3pAXOBYETLCA nponopuinHo

GAKTHUHIA  KiNbKOCTI AHIB Yy poui, konu [onosa
Harnaposoi paau 3aMMaB cBOIO nocagy.

3.6. PO3paxyHOK =T  HAPAXYBAHHA BMHArOpOAM
uneHy Harnapgosoi paau baHKYy 3AIMCHIOETLCA  Ha
NIACTABI NiANMCAHOTO AKTY HAAGHUX MOCAYr, AKWKA
0pOPMAAETLCA BIAMNOBIAHO A0 YmMOB Jorosopy.

3.7. BignoBigHWM GKT HAAAHWX Mocnyr roTY€EThCA
GIHOHCOBMM  YnpaBRiHHAM HA MiaCTaBi  HAAAHO!
KOpnopaTWBHKUM  cekpeTapeM baHky in)opM'auﬁ'
WOAO  KiNIbKOCTi  MpOBefEeHUX  3aCiAaHb  Td
A0LATKOBUX 06roBOpeHb.

3.8. Bunnata BuHaAropoan uneHy Harnsgosoi paaw
baHky  3pificHI0ETbCA  WINAXOM  6€3roTiBKOBOroO
nepepaxyBaHHA rPOLLIOBMX KOLUTIB HA BAHKIBCbKMIM
PAXYHOK uYneHa HarnagoBoi paau, 303HAYEHMI y
florosopi, abo Ha iHWHWA BKA3GHWA uneHoM
Harnsaoeoi paan paxyHok. Y pasi 3MiHuW pekBisuTie
CBOrO PAXYHKY uneH Harnsaposoi pagu MOBUHEH
noBiAOMMTM npo ue baHk. Bunnara BUHAropoau
uneHy Harnsagosoi paau - pesnaeHTy 34IMCHIOETLCA
B HALIOHA/bHIM BANOTI YKPAiHK, HepesugeHTy - B
€BpO, nicna - yTpUMAHHA nepeabaueHmx
30KOHOAABCTBOM YKpdaiHM NogaTkie Ta 36opis.

3.9. [lia loroBopy 3 M0noBoK 060 iHLWKMM YfieHOM
Harnagoeoi Pagn NpUnMHAETLCA Y pasi NpUNMHEHHA
Aoro noBHOBAXeHb. B LibOMY BMNAAKY BUHAropoza
BUNNAYYETLCA 3a PAKTUUHY KiNbKiCTb NpoBeAeHUX
30CiAaHL TG AOAATKOBMX 06roBopeHb Harnagosol
paaM B KBAPTAN 30 Y4dCTIO TAKOrO 4neHd
Harnsposoi pagu.
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3.10. Establishment and payment of any variable

components of remuneration payable to the

Bank Supervisory Board members is not

envisaged.

4. Compensation of costs to the Bank
Supervisory Board members

4.1. Each Supervisory Board member shall be
compensated the expenses related to the
performance of his/her duties, provided that such
expenses are documented.

42. The following expenses shall be
compensated: ‘

e expenses incurred in connection with the
Supervisory Board member's participation in
the meetings of the Supervisory Board and its
committees (if any), events organized by the
NBU or other educational activities required
for professional development of the
Supervisory Board member (participation in
conferences, workshops, forums);

-expenses related to obtaining of professional
consultations from experts on the issues
within the competence of the Supervisory
Board and other reasonable expenses related
to the exercising of powers by the Bank
Supervisory Board member;

other duly documented expenses related to
and directly arising from the performance of
functions of the Supervisory Board member.

4.3. The terms and conditions of the Agreement
may contain additional options or restrictions on
compensation for costs.

4.4, The Bank shall book and pay for the hotel
daccommodation of the Supervisory Board
members during the Supervisory Board meetings
or his/her participation in educational activities,
etc.

4.5. Reimbursement to the Bank Supervisory
Board member shall be paid within the terms and

3.10. BctaHOBMIEHHA Ta BUMAATA 6YAb-AKMX 3MIHHUX
CKIOA0BKUX BUHAropoAau uneHam Harnagosoi pagu
BbaHky He nepeabayaeTbea.

4. KomneHcauii BUTpaT uneHam Harnsgosoi paau
banky

41. KoxHomy uneHy  Harnagosoi  paau
KOMMEHCYIOTLCA BMUTPATH, MOB'A3AHI 3 BUKOHAHHAM
HMM CBOIX 060B'A3KIB, 30 YMOBM AOKYMEHTASILHOrO
NiATBEPAXKEHHA TAKUX BUTPAT.

4.2. KomneHcauii nignaratoTb HACTYMNHI BUTPATH:

e BMWTPATH, AKi BUHUKK Y 3B'A3KY i3 Y4ACTIO YNeHa
Harnagosoi pagu Yy 3acipaHHax Harnaposot
paAM Ta MOro KOMITETIB (30 HAABHOCTI), 3aX0AaX,
OpraHizoBaHUx HBY uuM iHWKX OCBITHIX 3aX0A0X,
HeobXxiaHWX ANna niaBuLEeHHA kBanidikauii uneHa
HarnagoBoi pagv (ydacTe Y KoHbepeHLinx,
cemiHapax, dopymax); '

BWTPATH, NOB'A3AHI 3 OTPUMAHHAM NPOdECIMHNUX
KOHCynbTaAUih  ¢axiBUiB 3  MMTAHb,  LWO
BIAHOCATBLCA A0 KomneTeHUii Harnagosoi paau
TA iHWi O6rpYHTOBGHI BWTPATH, MOB'A3AHI 3
BMKOHOHHAIM MOBHOBAXEHb uneHa Harnsposol

paav baxk

e iHWI  HANEeXHWM  YMHOM  [OKYMEHTASIbHO
MiATBEPAXeHI  BATPATH, fAKi NOB'A3GHI  Td
6e3nocepeAHbO  BMUTIKAIOTb i3 BMKOHOHHSA

dYHKLUiM uneHa Harnsgosoi paam

4.3. YmoBu [loroBopy MOXYTb MICTUTH AOAATKOBI
MOX/NUBOCTI 060 06MeXeHHA LWoA0 KoMneHcaw
BUTPAT.

44, BAHK CAMOCTIMHO 3AIMCHIOE 3GMOBNEHHA Ta
OMNNIaYy€e NPOXMBAHHA uneHiB Harnsgosoi paau y
roTeni Ha nepioj NposBefeHHA 3acifgaHe Harnagosoi
PAAM YK Ha Nepioa y4acTi Y OCBITHIX 30X0AaX, TOLLO.

4.5. Bunnata uneny Harnsposoi paan baHky
KOMMeHcauil 34iMCHIOETLCA B CTPOKM TA MOPAAKY,
BM3HaueHi B [loroeopi, lWnAxom 6e3roTiBKOBOro
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on conditions specified in the Agreement by wire
transfer of funds after deduction of taxes and
fees stipulated by the laws of Ukraine to the bank
account of the Supervisory Board member
specified in the Agreement or to another account
specified by the Supervisory Board member.

5. Report on remuneration the Bank
Supervisory Board members

nepepaxyBaHHA rPOLUOBUX KOLWTIB, HO OAHKIBCbKUM
paxyHok yneHa Harnsgosoi paau, 3a3HaYeHWrn y
ﬂproaopi, ab0 HA HWWKA BKA3GHMM  YNeHOM
HarnspoBoi paau paxyHok nicna  YTpUMAHHs
nepeabayeHnx 3AKOHOAABCTBOM YkpdiHn noparkis
Ta 36opiB.

5. 3BiT npo BuHaropoay unexie Harnagosoi pagu
baHky

| Cropinka:




AT “IHI Bauk Ykpdaina” / ISC “ING Bank Ukraine”

Security Document Status: | C2 — O6MexeHwmit / Restricted

Hasea gokymeHTa / MonoxxeHHs npo BUHAropoay
Document Name

uneHiB Harnagosoi Pagu AT "IHI Baxk Ykpaina" /

51. The Bank shall prepare Report on
Remuneration to the Supervisory Board Members
on annual basis in accordance with the
applicable laws of Ukraine, Bank's Charter, the
National Bank of Ukraine and this Regulation.

5.2. The report on remuneration paid to the
Supervisory Board members shall be prepared by
HR Department and approved by decision of the
General Meeting of the Shareholders after its
consideration by the Supervisory Board.

5.3. The report on remuneration paid to the Bank
Supervisory Board member shall contain
information on the effectiveness of the duties
performance of each Supervisory Board member,
including the information on:

5.3.1. actual presence at the meetings of the
Supervisory Board and committees of the
Supervisory Board (if any) and the reasons for
absence;

5.3.2. decisions that the Supervisory Board
member refused to make because the conflict
of interest prevented him/her  from
performance of his duties without prejudice to
the interests of the bank, its depositors and
members;

5.3.3. decisions on transactions with persons
related to the Bank, made with the support of
the Supervisory Board member;

5.3.4. untimely or improper performance of
obligations to the Bank by persons related to
the Bank, the decisions on transactions with
which were made with the support of the
Supervisory Board member;

5.3.5. confirmed facts of unacceptable
behavior of the Supervisory Board member
(including those reported in confidence) and
steps taken as a result of the investigation;

5.3.6. the existence of justification for the

5.1. BaHK wWopoky roTye 3BiT NpO BWHAropoay
uneHis Harnspgosoi paau BiANOBIAHO AO BWMMOT, AKi
BCTAHOB/OIOTHCA YUNHHUM 30KOHOLABCTBOM YKPAiHH,
Cratytom baHky, HauioHanbHWM 6aHkOM YKpdiHK Ta
umm MNonoxxeHHAM.

5.2. 3BiT Npo BMHAropoay 4neHis Harnsgoeoi paau
rotyeteca Bipainom no poboti 3 nepcoHanom Ta
30TBEPAKYETLCA  pilleHHAM  3aranbHux  36opis
AkuioHepiB  BaHky micna  HMOro  MOrOAXeEHHA
Harnagosoto pagoto.

5.3. 3BiT npo BUHAropoAy uneHa Harnagosoi paau
BaHky mMae MicTUTK iHPopMaLiio Npo edpeKTUBHICTb
BUKOHOHHA KOXHWMM uneHoM Harnagosol paau
barky ceoix GyYHKLiK, BKOYAOUM iHpopMmaLito npo:

53.1. AKTMYHY MPUCYTHICTL HA  3ACIAAHHAX
Harnagosoi Paau Ta komiTeTie Harnsposoi Pagu
(30 HOABHOCTI) | NPUYMHKM BIACYTHOCTI;

5.3.2. pilleHHs, BiA MNPUAHATTA AKKUX  uYfeH
Harnaposoi Paan BiAMOBMBCA, OCKiNbKK ,kOHd)niKT
iHTepeciB He [AdBGB: 3MOrM MOBHOK - Mipolo
BUKOHATM CBOI 06OB'A3kM 6e3 wkoau Ans
iHTepeciB baHKy, HOro BKAAAHMKIB T Y4ACHHKIB;

5.3.3. piweHHa npo onepauii 3 MOB'A3QHUMM 3
6aHkoM ocobamu, NpURHATI 30 NIATPUMKK UneHa
Harnaposoi Pagu;

5.3.4. HecBoeYydcHe 060 HeHanexHe BUKOHOHHSA
3060B'A3aHb nepes 6AHKOM ~ MOB'A3AHMMM 3
6aHkoMm o0cobamu, PpilleHHA LWoJo onepauin 3
AKUMKU  BYno NpUMHATO 30 NIATPUMKKM YneHa
Harnaposoi Pagu;

5.3.5. nigTBepmkeHi  GAKTM  HENpUHAHATHOI
noeeaiHkK uneHa Harnspgosoi Pagu (ykniouaroum
NnoBiaoMneHi KOHQIAEHLIMHUM LUNAXOM) TA BXXMWTI
30 pe3ynbTAaTAMM pO3CNiAYBAHHA 30X0AH;

5.3.6. HAABHICTb OBFPYHTYBAHHA WOAO BUMIATH/
BiICTPOYEHHA/3MEHLUEHHA/NMOBEPHEHHA  3MiHHOT
YACTMHKM BUHAropoaun unexa Harnapgosoi Pagm (y
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payment/deferral/reduction/return = of a
variable part of the remuneration payable to
the Supervisory Board member (if any).

5.4. The report must contain information on the
remuneration received by the Supervisory Board
members for the reporting financial year, as well
as the terms of actual payment of the
remuneration and their compliance with this
Regulation. In this case, only information on the
total amount of the fixed remuneration paid to
all members of the Supervisory Board for the
reporting financial year shall be disclosed.

5.5. The HR Department shall be entitled to ask
the Bank Corporate Secretary, the Financial
Department, other Bank units, members of the
Supervisory Board and the Management Board to
prepare a remuneration report within their
competence. The request and answers thereto
shall be sent by corporate e-mail.

5.6. The Bank shall process personal data of the
Supervisory Board members to be included in the
remuneration report in accordance with this
Requlation solely to increase corporate
transparency regarding the remuneration of
Supervisory Board members for the purposes of
their accountability and to ensure effective
control of the remuneration payable to the
Supervisory Board members by the Shareholder.

5.7. Within 15 business days from the date of the
remuneration report approval by the General
Meeting of Shareholders, the Bank shall publish
the information of the remuneration report:
which is to be disclosed according to this
Regulation on its own website on the Internet
ensuring the reading mode.

6. Final provisions

pasi HAABHOCTI TAKOT BUHArOpoAK).

54. 3BiT Mae wMmictMTM  iHdopMauilo  woAo
BMHAropoAu, 0TpUMAHOI YUneHamu Harnagosol pagu
30 3BITHMA OIHGHCOBMI piK, O TAKOX CTPOKIB
bakTnuHoi BUMATH BMHAropoam, ix BignoBiAHICTb
uboMy llonoxeHHIo. py LUbOMY, OMpPUIIOAHEHHIO
NIANArAOTL  BUKIOYHO  BIOMOCTI MPO  3arasnbHy
CYMY ¢iKCOBAHOT BUHAropoaM, Lo 6ysa BURIaYEHd
BCiIM uneHam Harnsgosoi paau 30  3BITHWH
GiHAHCOBWI pik.

5.5. 3 MeTow niaroToBkK 3BITY NpO BMHArOpOAY
Biaain no poboTi 3 nepcoHanom MaiTL NpaBo
3BEPTATUCA A0 KOPNOPATUBHOIO cekpetaps BaHKy,
$IHaHCOBOro YnpaBniHHA, HLWKMX Migpo3ginie bawky,
uneHis Harnagosoi pagu, MpasniHHA 3 3anuMTamu
Npo HAAAHHA iHGopMaLil Y MeXax iX KoMmeTeHL.
3anuT  Ta  BiAMNOBIAI. HA HLOrO HAACKMNAKOTHLCA
30C060MM KOPNOPATMBHOT €N1EKTPOHHOT MOLLITK.

5.6. baHk 06pobnse nepcoHasnbHi AaHI  uneHiB
Harnagoeoi paau, WO BKAKYAKTLCA A0 3BiTY npo
BMHAropoay BiAMOBiAHO A0 UbOro [10MOXEHHS,
BMK/IIOUHO 3 MeTOI 36iNblUEHHA KOPMOpaTUBHOI
Npo30poCTi LWoA0 BMHafoponM uneHis Harnagosoi
paan 3 MeTow X MiA3BITHOCTI Ta 306e3neyeHHs
AIEBOrO KOHTPOMIO AKLIOHEpOM 3d BMHATOPOAOIO
unexis Harnsposoi pagu.

5.7. bawk npoTarom 15 poBouux gHiB 3 AaTH
3aTBepAXeHHA 3aranbHuMu 36opamu  AkuioHepis
3BITYy NpO BMHArOpoAYy PO3MIWYE HA  BAACHIH
BebCTOpiHUI B Mepexi IHTepHeT nepeabaueHi LuM
MoNOXeHHAM JO ONpPUIOAHEHHA BiAOMOCTI 3BiTY i3
3a6e3neueHHAM MOX/MBOCTI IX nepernaay.

6. MNpukiHUeBi NonoXxeHHs
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6.1. The Bank shall not implement the other
incentive programs/systems (including non-
cash), as well as supplementary retirement
benefit programs/systems not provided for
herein.

6.2. The Bank shall not conduct periodic
independent external evaluations of the
remuneration paid to the Supervisory Board
members.

6.3. This Reqgulation shall become effective upon
its approval by the General Meeting of the
Shareholders of the Bank. ‘

6.4. The amendments to the Regulation shall be
approved by the General Meeting of Shareholders
and shall be formalized by restating the
Regulation in a new edition.

6.5. If any part of this Regulation does not
comply with the laws of Ukraine or the Bank's
Charter, this Regulation shall apply only to the
extent that it does not contradict the laws of
Ukraine and the Bank's Charter.

6.6. The Bank shall publish this Regulation on its
own website within 15 business days from the
date of its approval by the General Meeting of
Shareholders ensuring the reading mode.

6.7. This Regulation shall be revised as needed,
but at least once a year.

6.1. baHK He BNPOBAAXYE iHLWI, He NepeabavyeHi B

LibOMY MonoxeHHi, nporpamu/cuctemu
CTUMUNIOBAHL (B TOMY YMCAi HErpoLloBi), a TAKOX
nporpamu/cucremu AOAATKOBOrO NEHCIMHOro
3a6e3neyeHHs.

6.2. baHK He NpoBOAWTbL MNEPIoAMYHY He3anexHy
30BHILLUHIO OUiIHKY BWMNATHM -BMHArOPOAM YneHaM
Harnagosoi pagu.

6.3. Lle MonoxeHHa HAbYBA€E YMHHOCTI 3 MOMEHTY
Moro - 3aTBepAXeHHA  3aranbHumu  36opamu
AkLioHepiB baHky.

6.4. 3MiHM Ta [OMOBHEHHA - A0 [lonoXeHHs
30TBEPAXYIOTLCA 3aranbHMMK 36opamu AkuioHepis
Ta OQGOPMIIHOIOTLCA LUAAXOM BWK/IGAEHHA WOro B
HOBIM peaakuii.’

6.5. Y Bunagky HesignosigHOCTi 6Yyab-AKOT YACTUHM
uboro [lonoxeHHA 3aKOHOAABCTBY YKpaiHK abo
CraTtyTty BaHky, ue MNonoxeHHs byae AiATH NuLe B
TiM YACTWHI, WO He cynepeyMTMMe 30KOHOAABCTBY
Ykpaiun Ta Ctatyty baHky.

6.6. baHk po3miye [loNOXEHHA HA BNACHIN
BebCTOpiHUI NnpoTArom 15 pobounx AHiB i3 AHA HOro
3aTBepAXeHHA 3araneHumy 36opamu AkuioHepis i3
306e3neueHHAM MOXIIMBOCTI Oro nepernaay.

6.7. . [lonoxeHHA  nepernapaeTbca B
HeobxiaHOCTI, ane He piglwe 1 pasy Ha pik.

Mipy
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